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Addendum #1 
 

Contract Services for Culturally Responsive and Sustaining Education Professional 

Services 

 
  

Issue Date: January 4, 2021 
 

 

Bids Due: Wednesday, January 13, 2021 at 1PM 
 

 Under the scope of work, bullet #1 describes workshops and professional learning that are “educator-
facing.” Which professional groups are you considering within that category? For example, should we 
expect only classroom teachers, or will groups such as principals, school-based social workers, etc. be 
required to attend? 

Classroom teachers, school based personal, and administrators 
 

  How many people are you envisioning would attend each workshop? 
 
Up to 30 per workshop/series  
 

 Is it understood that all contract services will be delivered virtually?  
 
Yes, unless public health conditions note otherwise 
 

 Is the critical friends group a self-selected subgroup of educators?  
 
Yes.  
 

 Is it fair to assume that these four workshops are designed to build capacity in the existing CRSE 
framework, ultimately to provide real time insights and needs for the revised version? 
 
Yes 
 

 Do you have students and parents already identified or would that be the work of grantee? 
 
No we do not have that group curated yet.  
 

 We understand that there is a current framework for CRSE based on Zaretta Hammond’s work. Will the 
original framework serve as a foundation for the revised framework? 
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The current framework is a teaching framework. That framework has limitations as to how CRSE 
expands to the broader educational ecosystem. It will fold into the broader CRSE framework.  
 

   Are there existing aspects that you and other leading PPSD members would like to keep? 

 
We’d like to keep most aspects of the framework now as we are deepening the teaching framework 
within the district. We do not wish to change it.  

  

 


